






















File: GBEA 

HIV/AIDS 

(Human Immunodeficiency Virus/ 


Acquired Immune Deficiency Syndrome)  


General Principles 

The Board recognizes that the human immunodeficiency virus (HIV) and the condition of 
acquired immune deficiency syndrome (AIDS), which is caused by the HIV infection, are 
significant medical, legal, educational and social issues.  The Board desires to protect the rights 
of all employees and does not discriminate against employees who are HIV-infected.  The Board 
works cooperatively with state and local health organizations in assessing the needs of HIV-
infected students or staff and keeping updated on current educational information to be included 
in the District’s educational plan. 

Current medical information available indicates that HIV cannot be transmitted from one 
individual to another by casual contact, i.e., the type of contact that occurs in the school setting, 
such as shaking hands, sharing an office or a classroom, coughing, sneezing or the use of 
drinking fountains. Staff who are infected with HIV are entitled to all rights, privileges and 
services accorded to other staff. Decisions about any changes in the job assignment of an HIV-
infected staff member shall be made on a case-by-case basis, relying on the best available 
scientific evidence and medical advice. 

There shall be no discrimination against employees who are HIV-infected.  The District provides 
equal opportunities for employment, retention and advancement for all staff members.  
Employees who are unable to perform their duties due to an illness, such as those related to HIV, 
shall retain eligibility for all benefits that are provided for other employees with long-term 
diseases or disabling conditions, utilizing the information/rights in any Negotiated Agreements 
or Board policies as appropriate. Changes in employment status or location due to HIV 
complications are made on a case-by-case basis. 

Education regarding HIV/AIDS should ensure that, at a minimum, staff are informed in a 
consistent manner. 

Evaluating Staff Who Are Infected with HIV 

The Supervisor of Nursing is the designee regarding all HIV incidences. When an individual is 
found to be infected with HIV, the Supervisor of Nursing shall attempt to ascertain, in 
consultation with the infected individual, whether he/she has a secondary infection such as 
tuberculosis that constitutes a recognized risk of transmission in the school setting.  This is a 
medical question that can only be determined by the infected person's physician.  The 
Superintendent shall also attempt to determine ways that the District may help anticipate and 
meet the needs of the staff member infected with HIV. 

If there is no secondary infection that constitutes a medically recognized risk of transmission in 
the school setting, the Superintendent shall not alter the job assignment of the infected person.  











File: GBH (Also JM) 

STAFF-STUDENT RELATIONS 

The relationship between the District’s staff and students must be one of cooperation, 
understanding and mutual respect.  Staff members have a responsibility to provide an 
atmosphere conducive to learning and to motivate each student to perform at high levels. 

Staff members should strive to secure individual and group discipline, and should be treated with 
respect by students at all times.  By the same token, staff members should extend to students the 
same respect and courtesy that they, as staff members, have a right to expect. 

Although it is desired that staff members have a sincere interest in students as individuals, 
partiality and the appearance of impropriety must be avoided.  Excessive informal and/or social 
involvement with individual students is prohibited.  Such conduct is not compatible with 
professional ethics and, as such, will not be tolerated. 

Staff members are expected to use good judgment in their relationships with students both inside 
and outside of the school context including, but not limited to, the following guidelines. 

1. 	 Staff members shall not make derogatory comments to students regarding the school 
and/or its staff. 

2. 	 Staff to student gift giving, while not prohibited, must be limited to appropriate 
situations and guided by professional judgment.  

3. 	 Staff-sponsored parties at which students are in attendance, unless they are a part of the 
school’s extracurricular program and are properly supervised, are prohibited. 

4. 	 Staff members shall not associate with students at any time in any situation or activity 
which could be considered sexually suggestive or involve the presence or use of 
tobacco, alcohol or drugs. 

5. 	 Dating between staff members and students is prohibited. 

6. 	 Staff members shall not use insults or sarcasm against students as a method of forcing 
compliance with requirements or expectations. 

7. 	 Staff members shall maintain a reasonable standard of care for the supervision, control 
and protection of students commensurate with their assigned duties and responsibilities. 

8. 	 Staff members shall not send students on personal errands. 

9. 	 Staff members shall, pursuant to law and Board policy, immediately report any 
suspected signs of child abuse or neglect to the appropriate authorities. 









File: GBI 

STAFF GIFTS AND SOLICITATIONS 

Gifts 

The Board authorizes the expenditure of public funds to purchase meals, refreshments and favors 
for employees and Board members in the completion of their responsibilities.  The Board believes 
that such expenditures are necessary, on occasion, to further a public purpose in the general 
operation of the District. Such public purpose includes, but may not be limited to, employee 
development activities, employee recognition activities and certain routine meetings that may be 
enhanced by such amenities. 

Such expenditures shall be consistent with the Board’s purchasing policy and within the 
appropriation limits established by the Board.   

The staff of the District will not accept gifts for the establishment or retention of services.   

Presentation of gifts to, and the arrangement of social affairs for, employees leaving the system 
are governed by the following. 

1. 	 Each building principal appoints, or employees may volunteer for, a small social 
committee to plan social affairs such as teas and luncheons. 

2. 	 Any gifts to be presented to departing employees by their respective groups are at the 
discretion of the group involved. 

Travel Vendor Compensation 

Any compensation paid by a private travel vendor to a District official or employee, after the 
official or employee has participated in selecting the vendor to provide a field trip, is considered 
“public money” and must be returned to the District. 

All travel arrangements must be in compliance with District field trip regulations and approved 
by the Superintendent or his/her designee. 

Solicitations 

The Superintendent annually approves all solicitations which are to be permitted in the schools.  
No organization may solicit funds of staff members in the schools, nor may anyone distribute 
flyers or other materials related to fund drives through the schools, without the prior approval of 
the Superintendent/designee. 

Employees may not engage in the sale of products to the schools, even if the proceeds of such 
sales are intended for charitable or civic purposes.  No staff member is to collect any money or 
distribute any fund-raising literature without the expressed approval of the 
Superintendent/designee. 










































































































































